QUESTIONS:

1.
When must admonitions and reprimands given as non-judicial punishment be administered in writing?


a.
Always


b.
When given to enlisted personnel


c.
When given to commissioned and warrant officers


d.
Never

2.
Which of the following type of non-judicial punishment involves moral rather than physical restraint?


a.
Restriction


b.
Arrest In Quarters


c.
Correctional Custody


d.
Both a. and b.

3.
IS3 Schultz, USS DUBUQUE, received restriction and extra duties for 45 days, forfeiture of 1/2 months pay for 1 month, and reduction to the next inferior paygrade E-3 at Captain's Mast.  When computing the exact dollar amount to be forfeited, which of the following answers applies:


a.
Forfeit 1/2 months basic pay only at grade of E-3.


b.
Forfeit 1/2 months basic and sea pay at grade of E-4.


c.
Forfeit 1/2 months basic pay only at grade of E-4.


d.
Forfeit 1/2 months basic pay, baq, and sea pay at grade 



of E-3.

4.
Which of the following punishments may be imposed at non-judicial punishment?


a.
Confinement on Bread and Water for three days and 



restriction for 45 days.


b.
Restriction for 60 days and extra duties for 45 days.


c.
Restriction for 30 days and Correctional custody for 30



days.


d.
Arrest in Quarters for 14 days and Restriction for 14 



days.

5.
MS3 Succotash is reduced in rate to MSSN at Captains Mast on Saturday, 14 February.  What is the effective date of his punishment.


a.
Monday, 16 February


b.
Friday, 13 February


c.
Saturday, 14 February


d.
None of the above
PART V

NONJUDICIAL PUNISHMENT PROCEDURE

5.
Punishments


c.
Nature of punishment.



(1)
Admonition and reprimand. Admonition and reprimand are two forms of censure intended to ex​press adverse reflection upon or criticism of a per​son's conduct. A reprimand is a more severe form of censure than an admonition. When imposed as non-judicial punishment, the admonition or reprimand is considered to be punitive, unlike the non-punitive ad​monition and reprimand provided for in paragraph 1g of this Part. In the case of commissioned officers and warrant officers, admonitions and reprimands given as non-judicial punishment must be adminis​tered in writing. In other cases, unless otherwise pre​scribed by the Secretary concerned, they may be ad​ministered either orally or in writing.



(2)
Restriction. Restriction is the least severe form of deprivation of liberty. Restriction involves moral rather than physical restraint. The severity of this type of restraint depends on its duration and the geographical limits specified when the punishment is imposed. A person undergoing restriction may be re​quired to report to a designated place at specified times if reasonably necessary to ensure that the pun​ishment is being properly executed. Unless other​wise specified by the non-judicial punishment author​ity, a person in restriction may be required to perform any military duty.



(3)
Arrest in quarters. As in the case of restriction, the restraint involved in arrest in quarters is en​forced by a moral obligation rather than by physical means. This punishment may be imposed only on of​ficers. An officer undergoing this punishment may be required to perform those duties prescribed by the Secretary concerned.  However, an officer so pun​ished is required to remain within that officer's quarters during the period of punishment unless the limits of arrest are otherwise extended by appropri​ate authority. The quarters of an officer may consist of a military residence, whether a tent, stateroom, or other quarters assigned, a private residence when government quarters have not been provided.



(4)
Correctional custody. Correctional custody is the physical restraint of a person during duty or non-duty hours, or both, imposed as a punishment under Article 15, and may include extra duties, fa​tigue duties, or hard labor as an incident of correc​tional custody. A person may be required to serve correctional custody in a confinement facility, but if practicable, not in immediate association with per​sons awaiting 

trial or held in confinement pursuant to trial by court-martial. A person undergoing cor​rectional custody may be required to perform those regular military duties, extra duties, fatigue duties, and hard labor which may be assigned by the au​thority charged with the administration of the pun​ishment. The condition under which correctional custody is served shall be prescribed by the Secre​tary concerned. In addition, the Secretary con​cerned may limit the categories of enlisted members upon whom correctional custody may be imposed.  The authority competent to order the release of a person from correctional custody shall be as desig​nated by the Secretary concerned.



(5)
Confinement on bread and water or dimin​ished rations. Confinement on bread and water or di​minished rations involves confinement in places where the person so confined may communicate only with authorized personnel. The ration to be furnished a person undergoing a punishment of con​finement on bread and water or diminished rations is that specified by the authority charged with the administration of the punishment, but the ration may not consist solely of bread and water unless this punishment has been specifically imposed. When punishment of confinement on bread and water or diminished rations is imposed, a signed certificate of a medical officer containing an Opinion that no seri​ous injury to the health of the person to be confined will be caused by that punishment, must be obtained before the punishment is executed. The categories of enlisted personnel upon whom this type of punish​ment may be imposed may be limited by the Secre​tary concerned.



(6)
Extra duties. Extra duties involve the per​formance of duties in addition to those normally as​signed to the person undergoing the punishment. Extra duties may include fatigue duties. Military du​ties of any kind may be assigned as extra duty. How​ever, no extra duty may be imposed which consti​tutes a known safety or health hazard to the member or which constitutes cruel or unusual punishment or which is not sanctioned by customs of the service concerned. Extra duties assigned as punishment of noncommissioned officers, petty officers, or any other enlisted persons of equivalent grades or posi​tions designated by the Secretary concerned, should not be of a kind which demeans their grades or posi​tions.



(7)
Reduction in grade. Reduction in grade is one of the most severe forms of non-judicial punishment and it should be used with discretion. As used in Ar​ticle 15, the phrase "if the grade from which de​moted is within the promotion authority of the of​ficer imposing the reduction or any officer subordinate to the one who imposes the reduction" does not refer to the authority to promote the person concerned but to the general authority to promote to the grade held by the person to be punished.



(8)
Forfeiture of pay. Forfeiture means a perma​nent loss of entitlement to the pay forfeited. "Pay," as used with respect to forfeiture of pay under Arti​cle 15, refers to the basic pay of the person or, in the case of reserve component personnel on inactive-duty, compensation for periods of inactive duty training, plus any sea or foreign duty pay. "Basic pay" includes no element of pay other than the basic pay fixed by statute for the grade and length of ser​vice of the person concerned and does not include special pay for a special qualification, incentive pay for the performance of hazardous duties, proficiency pay, subsistence and quarters allowances, and simi​lar types of compensation.  If the punishment in​cludes both reduction, whether or not suspended, and forfeiture of pay, the forfeiture must be based on the grade to which reduced. The amount to be for​feited will be expressed in whole dollar amounts only and not in a number of day's pay or fractions of monthly pay. If the forfeiture is to be applied for more than I month, the amount to be forfeited per month and the number of months should be stated. Forfeiture of pay may not extend to any pay accrued before the date of its imposition.


d.
Limitations on combination of punishments.



(1) Arrest in quarters may not be imposed in combination with restriction;



(2) Confinement on bread and water or dimin​ished rations may not be imposed in combination with correctional custody, extra duties, or restric​tion;



(3) Correctional custody may not be imposed in combination with restriction or extra duties;



(4)
Restriction and extra duties may be combined to run concurrently, but the combination may not exceed the maximum imposable for extra duties;



(5)
Subject to the limits in subparagraphs d(l) through (4) all authorized punishments may be im​posed in a single case in the maximum amounts.


e.
Punishments imposed on reserve component per​sonnel while on inactive-duty training.  When a pun​ishment under Article 15 amounting to a depriva​tion of liberty (for example, restriction, correctional custody, extra duties, or arrest in quarters) is im​posed on a member of a reserve component during a period of inactive-duty training, the punishment may be served during one or both of the following:



(1)
A normal period of inactive-duty training; or



(2)
A subsequent period of active duty (not in​cluding a period of active duty under Article 2(d)(l), unless such active duty was approved by the Secre​tary concerned).

Un-served punishments may be carried over to subse​quent periods of inactive-duty training or active duty. A sentence to forfeiture of pay may be col​lected from active duty and inactive-duty training pay during subsequent periods of duty.


f.
Punishments imposed on reserve component personnel when ordered to active duty for disciplinary purposes. When a punishment under Article 15 is imposed on a member of a reserve component dur​ing a period of active duty to which the reservist was ordered pursuant to R.C.M. 204 and which consti​tutes a deprivation of liberty (for example, restric​tion, correctional custody, extra duties, or arrest in quarters), the punishment may be served during any or all of the following:



(1)
that period of active duty to which the reserv​ist was ordered pursuant to Article 2(d), but only where the order to active duty was approved by the Secretary concerned;



(2)
a subsequent normal period of inactive-duty training; or



(3)
a subsequent period of active duty (not in​cluding a period of active duty pursuant to R.C.M. 204 which was not approved by the Secretary con​cerned).

Unserved punishments may be carried over to subse​quent periods of inactive-duty training or active duty. A sentence to forfeiture of pay may be col​lected from active duty and inactive-duty training pay during subsequent periods of duty.


g.
Effective date and execution of punishments. Re​duction and forfeiture of pay, if unsuspended, take effect on the date the commander imposes the pun​ishments. Other punishments, if unsuspended, will take effect and be carried into execution as pre​scribed by the Secretary concerned.

ANSWERS:

1.
c.
See MCM Chap 5, 5.c.(1)

2.
d.
See MCM Chap 5, 5.c.(2) through (5)

3.
a.
See MCM Chap 5, 5.c.(8)

4.
b.
See MCM Chap 5, 5.d.

5.
c.
See MCM Chap 5, 5.g.

