
SUBORDINATE IG* 

CONTACT INFORMATION 
 

SURFPAC IG 

2841 Rendova Rd 

San Diego, CA 92155-5490 

COM: (619) 522-2715 / 437-3077 

DSN: (315) 577-3077 

Fax: (619) 522-2714 

Email: 
w_crnd_cnsp_ig_us@navy.mil  

Website: 
https://www.surfpac.navy.mil/cnspig 
 

AIRPAC IG 

CNAP IG, Box 357051 

San Diego, CA 92135-7051 

COM: (619) 545-5264 / 4681 

DSN: (315) 735-5264 

Fax: (619) 545-4681 

Email: cnapighotline@navy.mil 
 

SUBPAC IG 

1430 Morton St, Bldg 619 

Pearl Harbor, HI 96860 

COM: (808) 473-2454 

DSN: (315) 473-2454 

Email: subpac_ig.csp@navy.mil 

Website: 
https://www.csp.navy.mil/Resources/
Inspector-General-Hotline/ 
 

NECCPAC IG 

1575 Gator Blvd, Bldg 3504 

Virginia Beach, VA 23459-3024 

COM: (757) 462-4316 ext. 214 

DSN: (315) 253-4316 ext. 214 

Email: comnecc_hotline@navy.mil 
 

SRF YOKOSUKA 

COM: 011-81-46-816-1115 

Fax: (315) 243-0974 

Email: 
srfjrmc.ighotline@srf.navy.mil 

Website: 
https://www.srf.navy.mil/Department
s/C101-Command-Inspector-
General/ 

*Complaints for C3F & C7F go 
directly to PACFLT IG 

Commander,  U.S .  Paci f ic  F leet  

INSPECTOR  GENERAL  
NEWSLETTER 

250 Makalapa Dr 

Pearl Harbor, HI 96860-3131 

COM: (808) 471-9981 

DSN: (315) 471-9981 

Fax: (808) 471-4730 

Email: 
cpf.ighotline.fct@navy(.smil).mil 

Website: 
https://www.cpf.navy.mil/About-
Us/Organization/Inspector-General/ 

WH AT  IN SP E C TO R S  GE N E R A L  DO  
A N D  DO N ’T  DO  

Navy IG Mission: To inspect, investigate, or inquire into any and all matters of importance to the 

Department of the Navy in order to maintain the highest level of public confidence. 

Matters Appropriate for the IG: 

 Abuse of Authority/Position 

 Bribes/Kickbacks/Acceptance of Gratuities 

 Ethics Violations 

 Fraud/Travel Fraud (TDY and TAD) 
 Misuse of Official Time, Gov’t Property, Position, 

and Public Office 
 Procurement Issues 

 Purchase Card/Travel Card Abuse 

 Reprisal (Military Whistleblower Protection) 

 Safety/Public Health (Substantial/Specific)  

 Systemic Problems 

 Waste (Gross) 

 Intelligence Oversight (QIA or S/HSM) 

Matters Best Addressed by the Chain of  

Command or Other Entity: 

 Fraternization 
 Non-support of spouse/dependent (Civil/DFAS 

matter) 
 NJP appeals (ISIC) 

 Hostile Work Environment 

 Equal Opportunity (CMEO or CCS) 

 Adultery 

 Pay/Personnel issues 

 Hazing 

 Sexual Harassment/Assault 

 Civilian reprisal (Report to DoD IG or OSC) 

 

C O M P L A I N A N T   

C O N F I D E N T I A L I T Y  

Anonymous:  Your name and other identifying infor-

mation are unknown to the IG and you will not re-

ceive any updates about your complaint. 

Confidential:  With some exceptions, remaining 

confidential restricts the disclosure of your identity 

to those within Navy IG channels who have a clear 

need-to-know.  Without consent to release your 

identity, inquiry into your complaint may be limited. 
 

Complainants may forego electing either of the above. 

Classified Complaints 

Reports of violations - such as Unauthorized 

Disclosures of classified information, Question-

able Intelligence Activity (QIA), Significant or 

Highly Sensitive Matter (S/HSM), or security 

compromise - should be reported via secure 

means. To submit complaints containing infor-

mation up to the SECRET classification, please 

use the CPF Classified (SIPR) Hotline email 

listed above. If your complaint contains infor-

mation at a higher classification, contact our 

Hotline and we will make arrangements to se-

curely receive your complaint.  

M I L I TA R Y  W H I S T L E B L O W E R  R E P R I S A L  

Winter 2021 

     No person may take (or 

threaten to take) an unfavorable 

personnel action (UPA), or with-

hold (or threaten to withhold) a 

favorable personnel action (PA), 

in reprisal against any Service 

member (SVM) for making or 

preparing to make or being per-

ceived as making or preparing to 

make a protected communica-

tion (PC).  

A PC is any lawful communi-

cation with a Member of Con-

gress or IG.  Generally, any com-

munication that a SVM reasona-

bly believes to be a report of a 

violation of a law, rule, or regula-

tion is also considered to be a PC.  

Also included is a SVM’s partici-

pation in or assistance with an 

investigation or proceeding. 

A PA is any action taken on a 

SVM that affects, or has the po-

tential to affect, the SVM’s mili-

tary pay, benefits, or career.  This 

may include a significant change 

in the duties or responsibilities of 

a SVM not commensurate with 

their grade/rate. 

 If the evidence establishes 

that the PA would have been 

taken, withheld, or threatened to 

be taken or withheld by a Re-

sponsible Management Official 

(RMO) without the PC ever oc-

curring, then the complaint is 

not substantiated.  

A causal connection be-

tween the PC and PA must be 

established by a preponder-

ance of the evidence in order 

for reprisal to be substantiated. 

Additionally, no SVM may be 

prevented from making or pre-

paring to make a lawful com-

munication to a Member of 

Congress or IG. 

 

References:  

SECNAVINST 5370.7E 

DoDD 7050.06, Change 1 
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